


Executive Summary 
Passion to Dream….Capacity to Lead 

Introduction:  History and Context 
 

Indiana Wesleyan University’s growth and development in the decade since the last Higher 
Learning Commission comprehensive visit in 2000 has been remarkable.   Nearly every indicator 
used to gauge institutional progress--including academic quality, enrollment growth, and 
financial health--has shown yearly improvement.  Embracing a desire for change and 
transformation, the trustees, the administration, the faculty, and the staff have been and 
continue to be committed to innovative, purposeful growth and to academic excellence.    
 
We do not believe, however, that our work as a scholarly institution of higher learning is 
completed.  Not content with our current identity, we are consciously seeking and embracing 
innovative practices and opportunities that will enable us to become a premier master’s 
university while simultaneously maintaining our enduring commitment to being a Christ-
centered academic community.   
 

The institutional report narrates the story of a dynamic university characterized by four key 
themes: 
 
1. An institutional ethos of mission-driven, learner-centered innovation  
 
2. A decade of consistent programmatic and enrollment growth 
 
3. A commitment to infrastructure development in support of growth 
 
4. A dedicated pursuit of academic and co-curricular excellence 
 
These key themes, along with other factors that are described in the institutional report, 
demonstrate that Indiana Wesleyan University is a growing and progressive university, deeply 
committed to its mission and well positioned for another decade of institutional excellence.  
Over the past twenty five years, the decisions of dedicated and visionary leaders and the labors 
of a unified community have transformed the institution, establishing it as a strong academic 
institution in the state of Indiana. With God’s help, the university will continue to fulfill its 
mission by nurturing students who have the commitment, courage and competence to be 
world changers.   
 
As the University has grown in size and complexity during the last decade, the administration 
and faculty have needed to examine and adjust the organizational structure in order to 
maximize the institution’s ability to serve an increasingly diverse student population.  In 2001, 



the university completed a much-needed study and reorganization of its academic structure.  
The outcome of this study was the creation of three colleges:  the College of Arts and Sciences 
that housed the traditional residential liberal arts programs, the College of Adult and 
Professional Studies to serve all adult programs, and the College of Graduate Studies to provide 
a vehicle for the growth of several small graduate programs offered in a more traditional 
program format.   

 
In 2008, the President instructed the new Provost to launch a study of the university’s academic 
structure and to lead the faculty in creating an adequate platform in addressing the growth of 
the last decade and to provide for the next generation of institutional growth.    After a year-
long process of researching best practices, benchmarking with other institutions, and gathering 
the insights and recommendations of the community, a Restructuring Task Force recommended 
a new academic structure.  This proposal was approved by the President and the Board of 
Trustees, and the new academic structure is now being enacted. 
 

In reviewing the progress the university has made in the past ten years, the Steering Committee 
has designated a theme for this study:  “Passion to Dream: Capacity to Lead.”  Indiana 
Wesleyan University exemplifies an innovative approach to higher education that the university 
hopes can serve as an example to other similar Christ-centered universities facing the 
complexities of the twenty-first century. The unwavering passion for accomplishing its mission 
to foster Christ-centered excellence in holistic curricular and co-curricular programs among a 
diverse student population has attracted unprecedented numbers of students to the various 
university campuses. One of Indiana Wesleyan University’s chief goals is to achieve a level of 
excellence that can serve as a model that will inspire others.  The university believes that by 
remaining faithful to its Christ-centered and student-oriented mission, it has been blessed with 
unprecedented growth that has propelled it to new levels of excellence over the past decade.   
 

Criterion One:  Mission and Integrity 
 

Indiana Wesleyan University has a compelling and unifying mission that is communicated 
through its internal and external literature, embodied in its structures, and expressed in its 
programs: 
 

Indiana Wesleyan University is a Christ-centered academic community, 
committed to changing the world by developing students in character, 
scholarship, and leadership. 
 

 During the self study, university committees reviewed all existing university publications.  This 
investigation revealed that not all publications consistently communicate the institutional 
mission.  Because the university is deeply committed to consistently communicating its mission 
and purpose while simultaneously marketing its programs to diverse populations of potential 
students, the university initiated an institutional brand identity study.  Currently the University 
is using the results of this study to inform a new marketing focus. 
 



Indiana Wesleyan University’s mission compels the Board, administrators, faculty, and staff to 
recognize and value the university community’s richness of diversity.  One of the primary 
drivers of the university’s growth in diversity has been its commitment to create programs, 
modalities of delivery, and service locations that provide access to new populations of students.   
During the last decade, the university has succeeded in becoming a more diverse learning 
community.  Yet, one of the university’s primary challenges is to increase the ethnic diversity of 
the College of Arts and Sciences’ student body, faculty, and staff.  In order to do so, the 
university must continue to develop concrete interventions that bring more diversity to this 
particular college.    
 

The Indiana Wesleyan University mission animates the university community in a variety of 
ways:  curricular and co-curricular programming, the hiring process for faculty and staff, faith 
integration in courses, specific course offerings, and the rank promotion process.  The 
university’s mission is also intentionally integrated throughout the campus via structural 
elements of architecture and the dedication of buildings.  The mission naturally finds its way 
into everyday conversations, especially conversations of decision, whether these decisions be 
personal, programmatic, or institutional.  However, the self-study process has revealed that 
community awareness and understanding of the Wesleyan tradition is not uniformly held 
across all sectors of the university.  While many faculty and staff come from other Christian 
faith traditions that are committed to the university’s Christ-centered, world changing mission, 
these faculty and staff and are sometimes unfamiliar with the university’s Wesleyan heritage, 
including its practical theology.   Therefore, the university is implementing faculty and staff 
development opportunities which will impact the university community’s awareness of the 
Wesleyan tradition.   
 

The governance structures of the institution are sound and are functioning effectively, with the 
newly-instituted academic structure serving the current needs of the academic programs while 
providing for continued growth and innovation. The daily operations of the university are held 
accountable to the president through the president’s cabinet. In contrast to the centralized 
decision-making model that was effective when Indiana Wesleyan University was a smaller 
institution, the current president, Henry Smith, is committed to a model of empowered 
decision-making at the point of action with accountability.  In this model, the cabinet makes 
decisions regarding institutional-scale matters, but directs the affairs of the institution primarily 
through the processes of strategic planning, strategic communication, and accountability.  The 
result is an environment of collaborative decision-making with a healthy synergy between 
strategic direction developed collaboratively under the guidance of the president and 
entrepreneurial innovation generated throughout the institution, evaluated and funded based 
on alignment with the strategic plan.   
 

Indiana Wesleyan University has made an intrinsic as well as an explicit commitment to 
preservation of institutional integrity.  Continual self-examination with regard to process 
integrity ensures identification and remediation of issues of concern. For example, the Self-
Study has revealed that the university is not consistent in providing quality supervisor feedback 



for staff and administrators.  Therefore the Department of Human Resources has developed 
and is implementing a comprehensive system for staff and administrator review.   
 

Criterion Two:  Preparing for the Future 
 
Careful management of structural and operational costs, coupled with steady growth in 
enrollments, has provided the university with financial resources to support its growth and 
development.  Indiana Wesleyan University has built new buildings in support of its academic 
programs in Marion and across the three-state region it serves.  In addition, the university 
Board has directed the administration to safeguard funds to provide for the long term 
maintenance and service of its campus.  The University has also been able to respond positively 
over the last decade to its human infrastructure needs – growing and supporting the faculty, 
enhancing student services, and building the administrative capacity for future growth. 
 
Indiana Wesleyan University’s program development processes are designed to provide for 
rapid deployment of new programs while maintaining a commitment to academic quality.  This 
nimble but strategic and careful response to societal and economic trends has been a 
distinguishing characteristic of the university’s administration and faculty.  A process of 
entrepreneurial program development allows the College of Adult and Professional Studies to 
respond quickly to external challenges and opportunities while insuring that programs operate 
with viable financial models given the economic realities of the audiences being served.  The 
other principal academic units are developing similar processes for connecting program 
evaluation and development to community educational needs.   
 
Indiana Wesleyan University’s sustained attention to the implications of its mission, along with 
its commitment to pursue a long-term pattern of innovative, learner-centered institutional 
development, have borne the fruit of significant growth in enrollment and income.  By virtually 
every meaningful measure, the past decade has been one of exceptional economic and 
organizational health.  The university has pursued a coherent program of physical facilities 
planning, land acquisition, building construction, and utilities and information technology 
infrastructure development to support its growth.  Nearly every campus building has been 
newly constructed or renovated in the past ten years.  Between 1999 and 2009, the total 
square footage of campus buildings has increased from 700,000 to 1,800,000.  Recognizing that 
the maintenance demands and associated costs will begin to accumulate in the near future as 
facilities age, the Administration and the Board of Trustees took action in the early years of this 
decade to forecast future maintenance costs and establish a funding strategy in anticipation of 
these expenses.  The objective of this initiative is to prevent the accumulation of deferred 
maintenance by ensuring the availability of capital dollars to address these needs at the 
appropriate time. 
 
In keeping with the overall growth of the university, the university’s technology infrastructure 
has markedly grown over the past decade.  In 2000, University Information Technology had a 
budget of approximately $1 million. Today its budget is approximately $6.5 million.   
 



 The development of the human resources to support the University’s mission is perhaps an 
even greater challenge than physical support, but during the past decade Indiana Wesleyan 
University has been proactive in providing for adequate human resource development.  
Appropriate hiring of qualified, mission-fit personnel has grown the count of full-time 
employees to over 1000.   
 

Indiana Wesleyan University has produced a solid record of evaluation and improvement.  In 
some instances, this record has highlighted deficiencies that required corrective measures.    At 
other times it has pointed to areas of strength that deserved continued investment.  In all 
cases, the university works to ensure that it has processes in place to verify the overall 
effectiveness of the institution.  The university commonly engages consultants to evaluate and 
help improve the effectiveness of various administrative departments and their programs.  
However, while pockets of excellence in assessment exist at the university, implementation is 
still uneven across various units. Recently, the university has enlisted the assistance of the 
Higher Learning Commission Assessment Academy to help remedy this challenge.  The 
university continues to work toward the creation of a comprehensive and pervasive culture of 
evidence throughout the entire institution. 
 

Indiana Wesleyan University conducts strategic planning at multiple levels of the institution. 
The university has already established a strong precedent of tying these multiple levels of 
planning firmly to the mission, vision, strategies, and goals identified by the Board of Trustees 
and the University Strategic Planning Council.  The transition from more centralized decision 
making towards decentralized empowerment with accountability requires intentional 
attendance to the mission as the unifying motivation and strategic purpose.  Indiana Wesleyan 
is a very mission driven organization, but it must remain diligent to reinforce a common 
direction and purpose for its multiple principal academic units. 
 
 

Criterion Three:  Student Learning and Effective Teaching 
 

For over a decade Indiana Wesleyan University has chosen to make assessment a primary 
concern.  Following the 2000 Higher Learning Commission comprehensive visit, the university 
appointed a half-time assessment specialist to assist the College of Arts and Sciences in creating 
and enacting a systematic assessment for all its divisions and programs.  Such a process led to a 
greater understanding of assessment systems, the articulation of program learning objectives, 
and the continued growth of systematic assessment in all the college’s divisions. In recent 
years, Indiana Wesleyan University has made strides in institutionalizing assessment across all 
of the university’s colleges and schools as evidenced, for example, by the university’s 
participation in the Higher Learning Commission Assessment Academy.  The university’s 
participation in this Academy underscores the high priority the university places on assessment. 
 

For over ten years, the College of Adult and Professional Studies has been measuring student 
learning outcomes and using the data to make quality improvements.  All of the college’s 
programs have active assessment plans, with each being placed on a five-year program review 



schedule.  Presently, most programs are on their second cycle of program review, thus enabling 
the faculty to measure the impact of program improvements.  Yearly, divisions within the 
college must submit an Annual Assessment Report for every program in which they report 
curriculum improvements that have been made based on assessment data. 
 

The College of Arts and Sciences has articulated student learning outcomes for its programs.  
Most divisions have revised these outcomes at least once. The writing major, TESOL, athletic 
training, and the sciences are examples of College of Arts and Sciences divisions that 
demonstrate strong assessment activities.   
 

In November 2009, a visiting team from the Commission on Collegiate Nursing Education found 
that the School of Nursing had met all standards for CCNE reaccreditation.  To receive this 
affirmation, each program had to demonstrate it had “clear statements of expected individual 
student learning outcomes that are congruent with the program’s mission, goals, and expected 
student outcomes” (CCNE Standard III-A).   
 

In September 2008, a visit team from the Higher Learning Commission recommended approval 
for Indiana Wesleyan University to offer a new Master of Divinity degree.  In preparation for 
this visit, a faculty committee developed student learning outcomes and an assessment plan.  
Simultaneously, a faculty committee also began an assessment program for the existing Master 
of Arts with majors in Ministerial Leadership and Youth Ministries. Currently, both of these 
degrees have active assessment programs that are informing program development and 
change. 
 

The Graduate School ensures that each graduate program has developed learning outcomes 
and assessment plans appropriate for graduate education. To this end, the Graduate School has 
facilitated considerable faculty discussion concerning the differences between undergraduate 
and graduate learning outcomes.  Graduate faculty members are encouraged to develop 
learning outcomes that utilize higher-order thinking skills using Bloom’s Taxonomy. 
 

As a means of giving further definition to the broad educational aims of the university’s new 
mission statement, the faculty developed a set of World Changing Aims in 1999.  As a whole, 
these Aims presently inform the university’s curricula. The refinement and measurement of the 
World Changing Aims have been the focus of the Higher Learning Commission Assessment 
Academy Project.  In 2007, a team from across the university planned this project, involving a 
broad group of over thirty faculty in its implementation. The project members have succeeded 
in categorizing these World Changing Aims under the stated mission of the university and are 
currently involved in a project to measure learning outcomes in written communication across 
the university. 
 

Indiana Wesleyan University believes that finding, hiring, and developing excellent faculty is the 
single most crucial set of activities for achieving its vision to become a premier Christian 
university and to fulfill successfully its educational mission.  This last decade has seen a strong 
administrative commitment to hiring new faculty to cope with enrollment growth. As of 2007, 



the University changed the requirements for rank promotion to encourage faculty to earn 
terminal degrees.  Another factor affecting teaching excellence that has changed steadily over 
the past decade is the university faculty-student ratio.  Currently, Indiana Wesleyan University’s 
student-faculty ratio stands at 15, a number that has steadily declined over the decade.   
 

Indiana Wesleyan shows its support for effective teaching through its funding of several 
processes aimed at increasing faculty effectiveness in the classroom.  In the past ten years 
these funded processes have steadily grown.  Faculty—both adjunct and full-time--in all of the 
university’s colleges and schools participate in orientation and on-going support for quality 
teaching.  All of the university’s colleges and schools utilize peer reviews as part of the system 
of rank improvement. Although the system for student evaluations is not centralized 
throughout the university, each college and school conducts regular student evaluations of its 
faculty members. 
 

Indiana Wesleyan University has long been a leader in innovative approaches to classroom and 
online learning. Supporting online students, providing instructional design assistance, and 
exploring new and innovative ways of using technology to enhance the educational experience 
of students across the university are the responsibility of the university’s Center for Online 
Learning. 
 

All faculty have the opportunity to strengthen their teaching and scholarship by accessing funds 
provided by a Lilly Endowment Scholarship Grant.  This grant enables the university to increase 
its financial support for faculty who wish to improve their teaching and research capabilities. 
 

Indiana Wesleyan excels in providing an academic and co-curricular environment which 
contributes to the development of the character, scholarship and leadership for all students.  
The quality of the student development programs for both the traditional and non-traditional 
student is one of the university’s strengths.  Indiana Wesleyan University makes a conscientious 
effort to provide an environment that respects and supports the diversity of all learning 
communities represented at the university.  In the College of Arts and Sciences, the office of 
Intercultural Student Services provides cultural sensitivity training in an effort to create an 
environment that is welcoming to people from all backgrounds.  In its urban Education Centers 
(Indianapolis, Louisville, Merrillville, Fort Wayne, Cleveland, Cincinnati) minority enrollment 
exceeds 20%.  While the university has a thriving and competent student development program 
for traditional students, Indiana Wesleyan University recognizes that non-traditional and 
graduate students possess different needs.  Indiana Wesleyan University needs to strengthen 
its academic support deliver system for non-traditional students in such areas as testing, 
placement, tutoring, career development, and counseling. Work is underway to develop more 
academic helps for adult students. The University is also working on innovative solutions to the 
adult students’ need for personal and spiritual counseling services along with career 
development. 
 

Indiana Wesleyan excels in providing a state-of-the-art campus both in Marion and at its 
various sites throughout Indiana, Kentucky, and Ohio.  In addition to administrative and 



consultant reports, the administration uses student, faculty, and staff surveys to make decisions 
about space utilization and effectiveness.  In 2000, the university renovated Burns Hall of 
Science and Nursing to turn it into a state-of-the-art facility for science and nursing labs.  
Dedicated in 2003, the new Jackson Library documents the university’s commitment to provide 
up-to-date learning resources.  Completed in 2009, the new chapel auditorium provides 
appropriate space for students and faculty to gather for services and is the largest and most 
advanced auditorium of its kind in north central Indiana. The sixteen education centers for 
adult education are impressive, with classrooms equipped for the needs of adult learners.  
Indiana Wesleyan University is becoming more systematic in planning for space and technology 
needs.  Various departments such as Information Technology and Academic Affairs continue to 
investigate best practice research for designing classroom space and incorporating designs that 
are flexible in order to accommodate future changes as needed by faculty and students.   
 

Criterion Four:  Acquisition, Discovery, and Application of Knowledge 
 

Indiana Wesleyan University’s commitment to learning is founded on its dedication to academic 
freedom.  This commitment is embodied in the university’s policies, its promotion and reward 
practices, and the allocation of its financial and personnel resources.  In recent years, the 
university has significantly invested in the structures that provide oversight of and assistance to 
research and scholarship. These efforts were greatly enhanced by a $2.5 million grant from The 
Lilly Foundation, Inc., that endowed six key initiatives administered by The Scholarship Council. 
Indiana Wesleyan University has greatly expanded its staff development programs.  Weekly, the 
Human Resources department offers multiple programs (both onsite in Marion and online) that 
include such topics as software training, leadership development, Meyers-Briggs personality 
profiles, Red Cross certification, and conflict resolution.   
 
Based on the findings of the self study, the university recognizes several areas in need of its 
attention.  First, the university should seek to create a faculty loading system that provides the 
flexibility that faculty members need to pursue scholarship activities.  Second, the university 
must encourage faculty to complete terminal degrees, as appropriate.  Third, due to the 
university’s high reliance on adjunct faculty in the College of Adult and Professional Studies, the 
university needs to augment its systems to encourage and track scholarship among adjunct 
faculty.   
 
More than a decade ago, the Indiana Wesleyan University faculty authored a set of World 
Changing Aims in an attempt to give an accurate and complete articulation to the educational 
vision embodied in its mission statement.  Since that time, the World Changing Aims have 
served as a central guiding statement that demonstrates the knowledge, skills, and dispositions 
that the community believes are consistent with the accomplishment of the university’s 
mission. Each principal academic unit uses the World Changing Aims to guide development of 
curriculum.   
 

For more than a decade, the general education requirements of the Indiana Wesleyan 
University curriculum have served students well.  Faculty and academic leaders, however, have 



become convinced that the time has come to create a stronger and more relevant set of 
learning experiences aimed at providing students with a broad foundation of liberal learning.  
During the 2007-2008 academic year, a group of College of Arts and Sciences faculty began 
discussing the meaning of liberal learning and how this term/concept relates to the liberal arts 
in the context of the Indiana Wesleyan University curriculum.   The university is also 
participating in an Assessment Academy project that seeks to define general education 
outcomes and to propose assessment processes for evaluating these outcomes. 
 

Indiana Wesleyan University curricula contain many elements which prepare students to work 
in a global, diverse and technological society.  Assessment data in program majors indicate that 
the university has strong curricula which enable graduates to succeed in the professions and in 
graduate school.  Regular academic program reviews include attention to currency and 
relevance of courses and programs.  Alumni and employer surveys as well as employer focus 
groups provide important information regarding the effectiveness of the curriculum in the 
workplace. The professional programs--Nursing, Education, Business and Leadership, and Social 
Work--utilize professional advisory groups to help keep the curriculum relevant.   
 

In the past ten years, Indiana Wesleyan University has implemented a variety of measures to 
ensure that it is conducting research in an ethical and legal manner.  A duly constituted 
Institutional Review Board (IRB) reviews all research conducted with human subjects.   Dr. Jim 
Fuller, Dean of the Graduate School, serves as the research integrity officer. Through its revised 
policies on academic responsibilities, the university seeks to protect academic integrity. Also, 
the Faculty Handbook sets forth policies regarding hiring, promotion, and responsibilities of 
full-time as well as adjunct faculty in all matters relating to academic integrity. With the advent 
of the new academic structure, the faculty bylaws, the faculty handbook, and policy manuals 
will be revised.  In addition, all university policies need to be reviewed so that they align with 
the newly-devised academic structure. 
 

Criterion Five:  Engagement and Service 
 

As articulated in the University Strategic Plan, one of Indiana Wesleyan University’s core values 
and corresponding strategies is to “serve its constituencies with excellence and authenticity.”  
Indiana Wesleyan University has created processes to ensure that it maintains regular 
communication with the communities and constituencies it serves. In addition to helping meet 
some of the social and financial needs in the various communities it serves, Indiana Wesleyan 
University actively involves professionals from the local communities in developing its curricula. 
The university assesses the effectiveness of its academic programs and services by soliciting 
feedback from students and alumni. In the future, the university will be more systematic in 
obtaining feedback from all its alumni.  Currently, the College of Adult and Professional Studies 
surveys alumni on a rotating basis over a five-year period while the College of Arts and Sciences 
does so only sporadically.  
 

Indiana Wesleyan University’s mission to be “Christ-centered” and “world-changing” requires a 
commitment to authentic and thorough engagement with the communities it serves.   



The university community daily welcomes the living Christ into the center of its community and 
impels its members to live, learn, and serve the world in His presence. The university expresses 
its commitment to these activities by sponsoring a fall internship fair and by consistently 
highlighting opportunities for volunteer service. The university also expresses its commitment 
and its capacity for public service by making its facilities available to the community.  
Throughout the past decade, Indiana Wesleyan University has been an active participant in 
sponsoring academic conferences.  The University Strategic Plan contains specific goals to 
promote engagement and responsiveness to constituencies.  To meet these goals, the 
university is becoming increasingly responsive to the needs of its constituencies.   
 

 Indiana Wesleyan brings quality education to students when they need it and where they need 
it.  Through its quality campus in Marion, and many sites throughout Indiana, Ohio, and 
Kentucky as well as online, it has increased the accessibility of Christian higher education.  
Through its convenient, multi-site and online programs, it has contributed significantly to 
raising the number of Indiana citizens with college education.  Employers highly value the 
Indiana Wesleyan University graduates.  Surveys indicate they appreciate graduates’ team skills, 
communication skills and focus on ethics. 
 

Students and alumni regularly give Indiana Wesleyan University high marks for quality of 
services.  Adult and online students particularly appreciate the convenience of services as well 
as the spiritual emphasis of the curricula.  A high percentage of alumni say they would 
recommend the university to a friend, and data obtained through surveys highlight that 
students on the Marion campus appreciate the spiritual atmosphere of the university along 
with the caring attitude exemplified by university employees in meeting students’ needs. 
 Indiana Wesleyan University employees value the institution as an excellent place to work.  The 
Best Christian Workplace Survey administered in 2006 and 2008 demonstrated positive gains in 
all assessed areas over the two-year period between the surveys, with most employees 
believing that the university is a good place to work.   
 
Conclusion:  Passion to Dream, Capacity to Lead 
 

This institutional report is the product of a comprehensive multi-year process of self study.  The 
self study has been an intensive stage within the university’s natural cycle of strategic planning, 
tactical implementation, and self-assessment.  Scores of focus groups and committees and 
hundreds of individuals have contributed thousands of hours to this process.  Throughout the 
process, this study has energized our community.  First, it has given us the chance to mark the 
ways in which our university has grown and matured over the past decade.  Second, the study 
has given us pause to celebrate the remarkable accomplishments over the past ten years and to 
reflect on what we hope the next ten will bring.  Nearly every indicator used to gauge 
institutional progress – especially academic quality, enrollment growth, and financial health – 
tells a story of yearly improvement.  Indiana Wesleyan University is blessed to have received 
the opportunity to serve an increasingly large and diverse constituency.  We believe we have 
done many things well, and for that sense of accomplishment we feel blessed.   

 



In reflecting on this sense of accomplishment, the Steering Committee, inspired by the Higher 
Learning Commission Workshop on the Self Study in April 2009, coined the theme “passion to 
dream, capacity to lead” to describe our sense of this moment in our history.  Indiana Wesleyan 
University is passionate about our search for new ways to achieve our mission.  The university 
community believes that in order to help men and women become people of character, 
scholarship, and leadership, we must give access to those who do not yet enjoy the benefits of 
a college education.  We also believe that our calling is to provide learners with the unique 
culture of a faith-filled academic community, excellent academic and co-curricular programs, 
and a community passionate about devising innovative approaches to provide wide and 
convenient access to all the learning that a university can provide.   
 
The Indiana Wesleyan University community is dedicated to continued growth and 
improvement.  We will not grow faster than we can build infrastructure to support that growth.  
But our Board of Trustees, administrators, and faculty are not content with the status quo.  The 
university is consciously seeking to embrace innovative practices and opportunities that will 
enable it to become a premier Christian university.  The Indiana Wesleyan University 
community sustains its “passion to dream,” while deepening its “capacity to lead.” 
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